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prospective extraditee is not a flight risk and will abide by all the orders and 
processes of the extradition cottrt. 

At bottom, after reey::amining Purgamm, the Olalla Court was not 
prepared to lay down a doctrine that will shed new light into existing 
jurisprudence on extradition, which the Court itself acknowledged to be still . 
in its infancy. In £1ct, Purganan and Olalia are the same in principle there i 

is no right to bail in an extradition proceeding, but bail may be granted as a 
matter of discretion upon a dear and convincing showing of certain 
circumstances. 

'If at all, Olalia only modified Purganan in that it no longer required a 
prosp,~tive extraditee applying for bail to prove by dear and convincing 
evidence that there existecl special, humanitarian, and compelling 
circumsfunces including, as a matter of reciprocity, those cited by the highest 
court in \he requesting State when it grants provigional liberty in extradition 
cases thdrein. Olalia held that clear and convincing evidence that the 
potential ~xtraditee is not a flight risk is enough to warrant admission to bail. 
In truth, human rights advocates ought not to be jubilant jusr yet. 0/alia 
leaves much to be desired. 
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I. INTRODUCTION 

Compensating· members of the· board of directors and officers of public 
corporations' with stock options, rather than through cash or fringe benefits, 
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