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more the third person, in contracting with the agent, has relied exclusive­
ly upon his business standing and financial ability. 
.,.But if in our problem A's contract with T involves things belonging to 

P.; P may sue and be sued by T directly on the contract despite the ab­
sence of formal representation by A. This exception is on the theory . 
that P is the real party in interest (the obligations under the contract falling 
on. him, he should have the rights as well), or otherwise to prevent pre-i 
judice or fraud against third persons. 

Despite the exception provided in Art. 1883, the Supreme Court has in­
.timated that the application of the exception depends upon the good or 
b<1d faith of the purchaser. 

·In this jurisdiction the third person can sue both the principal and the 
agent in those cases where direct suit by the third person against the prin­
cipa\ is allowed. (Cecilia L. Pe, Undisclosed Agency in the Philippines: 
A Cqmparative evaluation, 8 U.S.T. Law Rev. No. 4, at 351 -359 ( 1958). 
P2.00 at U.S.T. Espana, M~nila. This issue also contains: Molina, On 
Freedom of Philippine Mail During the Spanish Regime.) 

.J 

LEGISLATION 

LABOR LAW: When Congress passed Republic Act 1052, the nation's 
policy-making body laid down the rule regarding the termination of em­
ployment without a fixed term. In line with the principle embodied in 
5aid Jaw and following the established traditions of the country the authorst 
of Senate Bill 278 in their explanatory note felt that, despite its laudable 
economic and social objectives, it was inadequate to cope~with existing 
conditions where employment opportunities are scarce and trade unionism is 
still in the development stage. 

For this reason, our lawmaking body enacted into Jaw Republic Act 1787 
designed to remedy the failure of Republic Act 1052 to define and pro­
vidtl the causes under which an employer may dismiss an employee' to pre­
vent the latter from being placed in an unpredictable and very difficult 
situation.' 

Introduced in 1955 when Congress turned out several measures aimed at 
the improvement of the social conditions of the Philippines, • Republic Act 
17 87 was passed on third reading by the Senate in the same year5 but would 
have died a natural death had the President not certified to its urgency.• 
It was passed without amendment by the House on May 23, 1957/ the 
last day of the regular session of the Third Congress. 

While the old law permitted the termination of employment by either 
the employer or employee with or without just cause provided one month 
advance notice was given, the amendatory law allows the severance of em­
ployment at any time for a just cause and provides for different periods 
when •vritten notice is to be given by the employer and employee if the 
termination is without just cause. What are just causes are defined and 
enumerated by tne law. It also seeks to distinguish termination of em-
ployment from suspension of employment.8 -

The law definitely is sound. There can be no mistake as to the inten­
tion of Congress to pronounce a clear-cut and equitable policy• to govern 
the separation from the service of minor employees. It has put more tee~ 

1 Senators Primicias, Montano and Magalona. 
2 2 SENATE CONGRESSIONAL RECOFD, 1170 (1955). 
3 EXPLANATORY NOTE, Senate Bill 278. 
• 5 Ateneo L. J: 76. 
' HlSTORY OF BILLS AND RESOLUTIONS, HOUSE OF REPRr;SEN.TATIVES, 606 (1957). 
a It was certified on May 3, 1957, ibid. 
1 lb•d. 
8 EXPLANATORY NOTE, Senate Bill 278. 
9 2 SENATE COfo'GRESSIONAL RECORD 1170 (1&55;. 
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