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I. INTRODUCTION 

Work-related. sexual harassment law in the Philippines, while already 
entering its r 3th year since enactment, may still be considered as being in a 
relatively infantile stage as jurisprudence on Repubhc Act r-Jo. 7877 (R.A. 
No. 7877), or the Anti-Sexual Harassment Act of I995,' remams s1gmficantly 
undeveloped. R.A. No. 7877, the penal stiltute dedaring sexual harassment 
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I. 
An. Act Declaring Sexual Harassment Unlawful in the Employment, Education 
or Training Environment, and For Other Purposes [ANTI-SEXUAL 
HARASSMENT ACT OF 1995], Republic Act No. 7877 (1995). 

2007] WORK-RELATED SEXUAl HARASSMENT II) 

in the workplace unlawful, has yet to be adequately tested before the 
Supreme Court. Its efficacy in "uphold[ing] the dignity of workers, 
employees and applicants for employment" and providing redress for victims 
of sexual harassment and its limitations in the accomplishment of these 
objectives have yet to be determined. 2 

This article briefly reviews R.A. No. 7877, specifically its provisions on 
sexual harassment in the workplace, and examines how its language may fall 
short in dealing with situations that call for legal redress. Situations that may 
not have been contemplated during the law's inception ought to be 
considered in both identifying ambiguities in and limitations of the law and 
improving it if needed. Issues relating to workplace sexual harassment already 
addressed by U.S. courts, in addition to documented incidents in the 
domestic fi·o11t, may. provide guidance in evaluating and improving the law. 
Considering tl1e limited jurisprudence on work-related sexual harassment 
this article principally derives wisdom from U.S. jurisprudence in evaluatin~ 
the present law against sexual harassment in the workplace. Existing civil 
service rules and regulati9ns in the Philippines on sexual harassment are not, 
however, covered in this article. 

II. WHAT IS SEXUAL HARASSMENT? 

The defmition of sexual harassment has been the "subject of intense debate 
since the promulgation of R:A. No. 7877."3 The law provides that sexual 
harassment in a work-related or employment environment is committed: 

r. by an employer, employee, manager, suj.>ervisor, agent of the employer 
... or any other person who, having authority, influence or moral 
ascendancy over ar:wther in a work ... environment, demands, requests or 
otherwise requires any sexual fovorfrom the other, regardless of whether the 
demand, request or requirement for submission is accepted by the 
object of said Act;4 and 

2. when: 

2. Id. § 2. 

a. The sexual favor is made as a condition in the hiring or in the 
employment, re-employment or continued employment of said.,. 
individual, or in granting said individual favorable 
compensation, terms of conditions, promotions, or privileges; or 

3· CIVIL SERVICE COMMISSION AND THE NATIONAL COMMISSION ON THE 
ROLE OF FILIPINO WOMEN, FIGHTING SEXUAL HARASSMENT JN THE 
BUREAUCRACY: A MANUAL 38 (2002) [hereinafter CSC MANUAL]. 

4· ANTI-SEXUAL HARASSMENT ACT OF I995, § 3 (emphasis supplied). 




















